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Membership & Governance Charter 
 
I. About ABIS 
 
ABIS (formerly known as EABIS) was founded in 2001 and launched at INSEAD in 2002 with the 

support of the leading Business Schools in Europe (INSEAD, IMD, London, ESADE, IESE, 

Copenhagen, Warwick, Vlerick, Ashridge, Cranfield, Bocconi) in partnership with IBM, Microsoft, 

Johnson & Johnson, Unilever and Shell. 

This initiative was driven by a shared belief that challenges linked to globalization and sustainable 

development required new management skills, mindsets & capabilities. 

In order to respond to this need and to support research to underpin better education and 

learning, ABIS developed a stronger role in the arena. 

In August 2016, the ABIS Board of Directors underlined the critical importance of ABIS securing 

its position in the international landscape and sharpening the content and delivery of its offer to 

corporate and academic members in line with its mission.  This is considered the main priority for 

2018. 

In September 2015, world leaders meet at the United Nations headquarters in New York to 

adopt the Agenda 2030 for Sustainable Development, including the Sustainable Development 

Goals that provide a global holistic framework aiming to eradicate poverty, to protect the 

environment, to promote peace and good governance, but also to grow economies. This Agenda 

and the associated global goals were adopted through the Paris Agreement during the 

Conference of Partners 21, held in Paris on December 2015. 

The Paris Agreement’s central aim is to strengthen the global response to the threat of climate 

change by keeping a global temperature rise this century well below 2 degrees Celsius above pre-

industrial levels and to pursue efforts to limit the temperature increase even further to 1.5 degrees 

Celsius. Additionally, the agreement aims to strengthen the ability of countries to deal with the 

impacts of climate change. To reach these ambitious goals, appropriate financial flows, a new 

technology framework and an enhanced capacity building framework will be put in place, thus 

supporting action by developing countries and the most vulnerable countries, in line with their 

own national objectives. The Agreement also provides for enhanced transparency of action and 

support through a more robust transparency framework. (1) 

The UN Sustainable Development Goals (SDGs) provide a vision for humanity and a powerful 

agenda for improving our world. From a business perspective, they offer the chance to develop 

innovative solutions that create real value for all stakeholders. Implementing the SDGs will open 

up new business opportunities, build competitive advantage, strengthen supply chain resilience, 

help talent recruitment and retention, build trust within investors and other stakeholders and 

generate sustainable value for consumers and society. Aligning corporate strategies with the 

SDGs will require changes to the way we do business, our approach to education and responsible 
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and inclusive leadership. It will also require a renewed focus on impactful partnerships among 

stakeholders. In this context, business-academic collaboration can make a unique contribution. 

The business case for sustainable development is based on the understanding that business and 

social values are inextricably linked and business efforts to improve lives and strengthen local 

communities can also have long term bottom line benefits. According to the Better Business 

Better World report (2) by the Business & Sustainable Development Commission, achieving the 

Global Goals could open up an estimated US$12 trillion in market opportunities in four economic 

systems: food and agriculture, cities, energy and materials, and health and well-being. They 

represent around 60 percent of the real economy and are critical to delivering the SDGs. 

However, the business contribution to sustainable development through to 2030 will depend 

significantly on the qualities and vision of corporate leaders committed to achieving the UN SDGs, 

COP21 Paris climate targets, circular economy transitions, and more. Of equal importance, new 

capabilities, competences and mindsets will be needed across organizations to drive internal 

transformation and deliver external impact and value.  

In line with global ambitions for more sustainable futures for all, this has significant implications 

for current approaches to leadership and talent development, business models and corporate 

governance. 

II. Mission and Objectives  

Our mission is to advance the role of business in society through research and education. Our ambition is 

to make a significant contribution to the debate and the practice involved in equipping current and future 

business leaders with the knowledge, skills and capabilities for the long term success of business in society. 

 

ABIS, as the interface between the business and academic communities, is in a privileged position to 
support its members and to be a catalyst to accelerate change towards sustainable development by 
providing access to fundamental knowledge about change management for sustainability and its 
translation into practical, applicable tools that support the champions change processes inside the 
companies and Business Schools, in line with global ambitions for more sustainable futures for all. 
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III. Framework 
 

The SDG framework: Policy Makers, Business and Civil Society came together on December 2015 and 

developed a common language with common goals in the field of sustainability that support ABIS Vision 

to support the transition to a sustainable, resilient and inclusive economy. 

ABIS, true to its Mission to advance the role of Business in Society embraces the SDGs framework and to 

contribute to the Agenda 2030. Through this commitments, ABIS will reach to its Network to: 

1. Research the shortcomings and potential of the new common framework for Business, 

Academia and Executive Education 

2. Measure the impact of the SDGs on Higher Education Institutions and Business operations 

3. Incubate new Education methods and business models fully integrating the SDGs 

4. Raise awareness on the global conversation about SDGs 

5. Implement the SDGs in its unique Business – Academic Network 

 

This calls on our two communities respectively: 

For Business: to integrate the SDG framework in their business and leadership strategies, as well as 

operating models 

 

For Academia: to embed SDGs in all they do to ensure the leadership they produce is aligned to the current 

and future expectations of Business in Society and to facilitate and provide best practice through research 

and knowledge on business models for driving sustainability through corporate organizations. 
 

IV. Membership Engagement and Policies  
 
ABIS exists as an institutional membership association. Our members come from business, academia, 

consulting, think tanks and other sustainability network organizations, which overall reflects the major 

constituencies with a stake in research, education and teaching on business in society issues. ABIS admits 

new members through a formal review process with the Board of Directors, which conducts due diligence 

with the support of the Relationships Office. 

ABIS as an impact-driven Network, is committed to:  

1. Mobilize its Business-Academic network on enhancing business contribution to sustainable 
development 

2. Equip current and future business leaders with the capacity and models to develop sustainable 
business opportunities 

3. Disseminate knowledge, know-how and best practices through all necessary means 

4. Influence sustainable development policies at national, European and international level 

5. Spur collaboration between business leaders, academics, policy makers and other organizations 
towards sustainable development within the UN SDGs framework. 
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The following Model represents the framework by which ABIS envisions to approach its activities and 

create value for the network over the next three years. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

MEMBERSHIP COMMITMENT 

Membership of ABIS – plus related engagement opportunities, projects, fees, etc. – is based on an annual 

cycle. All institutions endorse this Charter when joining ABIS, and agree to support the organisation 

mission through payment of annual membership fees and active participation in relevant events. 

ABIS members work to implement the principles outlined in this membership charter, and aim to put 

business in society on the highest agenda possible within their institution. By extension, they agree to:  
 

 Nominate a representative to participate in the Annual General Assembly  

 Share knowledge and expertise with other members  

 Contribute to making ABIS sustainable with regard to its structure, activities and funding  

 Participate in one or more programmes / activities  

 Provide information about their current progress in addressing business in society issues  

 Contribute to the growth of the reputation and brand equity of ABIS  

New Business 
Opportunities  

Educating Current 
& Future Leaders 

  

Business Models & 
Corporate 

Governance   

Knowledge & Research 

Leadership & Talent 
Development 

Smart Partnerships Collaborative Projects  

Leadership Strategy 
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INVOICING AND CANCELLATION POLICY 

 
ABIS membership cycle starts on 1 January and finishes on 31 December and correspondent fee is paid by 

members on an annual basis. Membership is renewed automatically on January 1st of each new calendar 

year and invoices are prepared and sent in January. Membership fees are exempted from VAT according 

to art. 196 Directive 2006/112/CE of the Belgian VAT code if the member is liable to VAT in another country 

of the European Union, or if the member organisation is established in a country outside the European 

Union.  

As voted by the Board of Directors in 2004, renewal of ABIS membership is automatic, unless the senior 

most representative (e.g., Global VP, Dean, Rector) has submitted a request for institutional withdrawal 

in writing, via registered mail, three months prior to the annual renewal of membership – namely before 

September 30 in any given calendar year. Any such correspondence must be addressed to: Chair Board 

of Directors, c/o ABIS asbl, 128 Avenue Moliere, BE-1050 Brussels, Belgium. Cancellation will only be 

accepted if all membership fees up to and including the current calendar year have been paid in full. 

Neither membership, partnership nor sponsorship or corporate funds can be re-paid upon cancellation 

of member or partnership status. ABIS retains the sole right to determine the allocation of any 

sponsorship or corporate funds remaining upon cancellation. 

V. Governance Structure and Decision-Making Processes  

 
The governance structure and decision-making process provide an efficient and transparent model for 

engagement. 

Representatives from Founding Partners & Partners, Members and Associate Members participate in 

decision-making, governance and management of ABIS’ work programmes at different levels and ensure 

the organisation’s financial sustainability. 

ABIS will in all of its governance structures aspire to achieve an equal and diversified representation of 

members, taking into full consideration issues of gender, nationality and age. 

 
ABIS Governance Structure 
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General Assembly 
 
The General Assembly (furthermore GA) holds extensive powers of governance pertaining to the 

achievement of ABIS’ objectives. The GA ensures that all paying members are active participants in the 

governance of ABIS. It is a platform for the exchange of ideas between members, governing bodies and 

the coordination office. The GA’s powers include: 

 Approval of budgets and accounts; 

 Appointment and dismissal of members of the Advisory Board; 

 Modification of the bylaws; 

 Dissolution of the Association; 

 Admission and exclusion of members; 

 Approval and modification of any internal regulations; 

 If required by the Law, the appointment and dismissal of a statutory auditor and the determination 

of its remuneration, as the case may be; and 

 Discharge to be granted to members of the Board of Directors and to the statutory auditor. 

The GA meets on an annual basis. Where necessary it may also convene additional workshops, 
consultations or conferences. It comprises one representative from each of the founding partners, 
partners, full and associate members of ABIS. Affiliate members may attend the GA in an observer / advisor 
capacity. 
The General Assembly shall be chaired by the Chair of the Board of Directors. In the event of him/her not 
being able to attend, he/she shall appoint a replacement from among the elected members of the Board 
of Directors 
 
Board of Directors 
 
The Board of Directors is vested with all powers of management and administration (including all powers 
of disposal) and may decide on all matters and perform all acts which are necessary or useful for the 
realization of the purpose of the Association, with the exclusion of those powers, decisions and acts which 
fall within the scope of the exclusive powers of the General Assembly. 
The Board of Directors meets at least two times per year. 

The Board of Directors comprises: 
 

 A Chair of the Board of Directors, who shall also serve as Chair of the Association, appointed for 

a twelve-month period by the Board of Directors, amongst its ten members, by a simple majority 

vote. 

 Five full representatives appointed by the General Assembly of the Business Network 

 Five full representatives appointed by the General Assembly of the Academic Network 

The ten representative members of the Board of Directors are appointed by the General Assembly by a 
simple majority vote for a renewable period of three years. 
 
The Board of Directors has the right to co-opt a maximum of five external independent directors, on an ad 

hominem basis for a period of up to three years, unless otherwise decided by the Board. Such individuals 
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will have no voting or decision-taking rights in the Board of Directors, and shall act purely in an expert 

advisory capacity. 

Daily management and implementation of operational and strategic activities are delegated by the Board 

of Directors to the ABIS Headquarters led by Chief Executive Officer. 

Advisory Board 

 
The Advisory Board is a platform for high-level engagement of stakeholders and is responsible for advising 

the General Assembly and the Board of Directors with respect to the strategic development of the 

Association and also, to contribute to the visibility and reputation of the Association within the business 

community and vis-à-vis public authorities and State agencies, social partners and academic world. 

The Advisory Board comprises: 

 
 Senior representatives (Deans, Vice-Deans, Senior Executives) from all founding partners & 

partners have a permanent place on the Advisory Board; 

 The Advisory Board may, at its own discretion, invite and co-opt individual experts in the field to 

participate in meetings on an ad-hoc or regular basis; 

 The President is an ex officio member of the Advisory Board.  

The Advisory Board shall meet at least once per year upon notice issued by its Chair. The Chair of the 

Association shall be an ex officio member of the Advisory Board. 

Members of the Board of Directors shall be entitled to attend meetings of the Advisory Board in an 
observational, non-voting capacity. 
 
The Advisory Board is not a body of the Association in the meaning of the Law and consequently (i) its 
decisions are not enforceable against third parties and (ii) neither the Advisory Board nor its members may 
legally bind the Association. 

 
Audit Committee 

 
The Audit Committee oversees budgetary and financial processes and activities. It shall produce an annual 

report on the financial situation which is presented to the General Assembly. 

The Audit Committee is composed of two elected members of the Board of Directors, two co-opted 

independent directors to be chosen by the Board of Directors, and one representative of the accountancy 

or audit firm responsible for the preparation of the annual accounts of the Association in accordance with 

Belgian law. 

ABIS Headquarters  

The ABIS HQ is responsible for the daily management, operations and the implementation of ABIS’s 

strategy. ABIS HQ receives its mandate from the Board of Directors and is engaged in regular consultation 

with the Chair and with Board members of the Academic and Business Networks and other member 
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groups. The ABIS HQ drafts and implements the year-to-year Operating Plan. It also identifies issues that 

the Board of Directors should be consulted on.  

The ABIS HQ includes a team of staff led by the CEO. The day-to-day management is delegated by the 

Board of Directors to a CEO of the Association, who, acting alone, shall be empowered to act, take 

decisions and represent the Association in matters related to the day-to-day management 

The CEO, under the supervision of the Chair of the Association, is entrusted with: 

 The day to day management of the Association; 

 The preparation of the meetings of the Board of Directors and the General Assembly; 

 The execution of the decisions of the Board of Directors. 

All documents and all other acts which bind the Association with respect to matters which fall within the 

daily management of the Association may validly be signed by the CEO who is in charge of daily 

management, acting separately, who need not submit any evidence vis-à-vis third parties of his power to 

decide on, perform and represent the Association with respect to the matter concerned. 
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